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ABSTRAK 

Penelitianinibertujuanuntukmengujiapakahdisiplinkerja, 

pelatihankerjadaninsentifberpengaruhsecaraparsialdansecarasimultanterhadapkine

rjakaryawan.Data yang digunakanadalah data primer 

denganmenggunakankuesioner.Populasidalampenelitianiniadalah 55 

karyawan.Sampel yang 

diambildenganmenggunakanexplanatoryataupenelitiansensus.Alatanalisis yang 

digunakandalampenelitianiniadalahujivaliditas, ujireliabilitas, danregresi linier 

bergandamenggunakanbantuan program SPSS for Windows 16. 

Diperolehpersamaananalisisregresi linier bergandasebagaiberikut : Y = 4,333 + 

0,331 X1 + 0,318 X2 + 0,683 X3.Berdasarkananalisis data statistik, indikator-

indikatorpadapenelitianinibersifat valid 

danvariabelnyabersifatreliabel.Padapengujianasumsiklasik model 

regresiberdistribusi normal, bebasmultikolinearitas, 

dantidakterjadiheteroskedastisitas.Hasilpenelitianinimenunjukkanbahwadisiplinke

rja, 

pelatihankerjadaninsentifsecaraparsialdansecarasimultanberpengaruhterhadapkine

rjakaryawanpadaBintangMulia Hotel &RestoJember. 

 

Kata kunci: DisiplinKerja, PelatihanKerja, Insentif, KinerjaKaryawan 
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ABSTRACT 

 This study aimed to test whether the work discpline, work training, and 

incentive partial effect and simultaneously on job performance. The data used are 

primary data using questionnares. The population in this study were 55 

employees. Samples taken by explanatory or research using census. An analytical 

tool used in this research is the validity, reliability, and multiple linear regression 

using aid program SPSS for Windows 16. Obtained multiple linear regression 

equation as follows :Y =. 4,333 + 0,331 X1 + 0,318 X2 + 0,683 X3 + eBased on 

statistical data analysis, indicators in this study are valid and are reliable. In the 

classic assumption test, regression model normal distribution, multicolinearity 

free, and does not occur heteroskedastisitas. The results of this study showed that 

work discpline, job training, and incentive partially and simultaneously positive 

and significant impact on employee performance in BintangMulia Hotel 

&RestoJember. 

 

Keywords: work discpline, Job training, incentive, employee Performance. 
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