DAFTAR PUSTAKA

Adawiyah, S. E. (2017). Strategi Komunikasi Perempuan Pemimpin. Jurnal
Perspektif Komunikasi Vol.1 No.2.

Andang. (2014). Manajemen dan Kepemimpinan Kepala Sekolah. Yogyakarta : Ar-
Ruzz Media

Arikunto, 2010. Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta : Bina
Aksara

Badan Pusat Statistik. (2018). Distribusi Jabatan Manager Menurut Jenis Kelamin.
Diakses melalui
https://www.bps.go.id/dynamictable/2018/06/05/1426/distribusi-jabatan-
manager-menurut-jenis-kelamin-2016---2018.html.  Diakses online pada
tanggal 17-november-2019.

Balgiu, B. (2013). Perception of Women as Manager. The Difference of Attitudes
between Employees and Non-Employees. Procedia Social and Behavioral
Sciences. 330-334.

Djasmoredjo, B. D. M. (2004). Persepsi Karyawan Laki-Laki Terhadap Pemimpin
Perempuan: Apakah Pemimpin Perempuan Lebih Bersifat Asuh Daripada
Pemimpin Laki-Laki?. Jurnal Widya Manajemen & Akuntansi. Vol 4, No.3.

Eagly, A. & Carli, L. (2003). The Female Leadership Advantage: An Evaluation of
The Evidence. The Leadership Quarterly. 807-834.

Ghozali, I. (2013). Aplikasi Analisis Multivariate dengan Program SPSS. Semarang:
BP Universitas Diponegoro.

Hilal, H. (2015). Perceptions Towards Female Leadership In Malaysia. Journal of
Modern Education Review. Volume 5, No. 5.

Hoobler, J. Masterson, C. Nkomo, S. & Michel, E. (2018). The Business Case for
Woman Leader:Meta-Analysis, Research Critique, and Path Forward. Journal
of Management. VVol. 44, No. 6.

Kemp, L. Madsen, S. & Davis, J. (2015). Women in Business Leadership: A
Comparative Study of Countries in The Gulf Arab States. International
Journal of Cross Cultural Management. Vol. 15, No. 2.

Kurniawan, A. (2018). Metodologi Penelitian Pemimpinan. Bandung : Remaja
Rosdakarya

Meizara, E, Dewi, P & Basti. (2016). Analisis Kompetensi Kepemimpina Wanita.
Jurnal llmiah Psikologi Terapan. Vol. 4, No.02.


https://www.bps.go.id/dynamictable/2018/06/05/1426/distribusi-jabatan-manager-menurut-jenis-kelamin-2016---2018.html
https://www.bps.go.id/dynamictable/2018/06/05/1426/distribusi-jabatan-manager-menurut-jenis-kelamin-2016---2018.html

Mollel, N. & Tshabangu, 1. (2014). Women in Educational Leadership:
Conceptualizing Gendered Perceptions in Tanzanian School. Educational
Research International. Vol. 3, No. 4.

Rahmi, S. (2014). Kepemimpinan Transformasional dan Budaya Organisasi. Jakarta
: Mitra Wacana Media

Ridwan. (2004). Metode Penelitian Survei. Jakarta: Pustaka LP3ES

Salim, D. (2010). Do Women in Top Management Affect Firm Performance ?
Evidence from Indonesia. MPRA Paper. No. 38743.

Samuel. 2016. http://ciputrauceo.net/bloa/2016/1/21/persepsi

Sany, N. & Rahardja, E. (2016). Membedah Stereotip Gender: Persepsi Karyawan
Terhadap Seorang General Manager Perempuan. Diponegoro Journal of
Management. Volume 5, Nomor 3. Diakses melalui http://ejournal-
s1.undip.ac.id/index.php/management. Diakses pada tanggal 18-november-
2019.

Sudjana, Nana. (2010). Penilaian Hasil: Proses Belajar Mengajar. Bandung: PT.
Ramaja Rosdakarya

Sugiyono. (2013). Metode Penelitian Kombinasi. Bandung: Alfabeta

Sukmadinata, “N. S. (2013). Metode penelitian Pemimpinan. Bandung : Remaja
Rosdakarya

Terborg, J. Peters, L. llgen, D. & Smith, F. (1977). Organizational and Personal
Correlates of Attitudes Toward Women -as Managers. Academy of
Management Journal. Vol. 20, No.1, 89-100.

Usman, H. (2014). Manajemen: Teori, Praktik, dan Riset Pemimpinan. Jakarta ;
Bumi Aksara


http://ciputrauceo.net/blog/2016/1/21/persepsi
http://ejournal-s1.undip.ac.id/index.php/management.%20Diakses%20pada%20tanggal%2018-november-2019
http://ejournal-s1.undip.ac.id/index.php/management.%20Diakses%20pada%20tanggal%2018-november-2019
http://ejournal-s1.undip.ac.id/index.php/management.%20Diakses%20pada%20tanggal%2018-november-2019

