
 

 

72 

 

DAFTAR PUSTAKA 

Abdullah, A. A., Ahid, N., Fawzi, T., Muhtadin, M. A., Kediri, I., & Satu Tulungagung, U. 

(n.d.). T S A Q O F A H Jurnal Penelitian Guru Indonesia PERAN GURU DALAM 

PENGEMBANGAN KURIKULUM PEMBELAJARAN. https://ejournal.yasin-

alsys.org/index.php/tsaqofah 

Hakanen, J. J., Bakker, A. B., & Schaufeli, W. B. (2006). Burnout and work engagement among 

teachers. Journal of School Psychology, 43(6), 495–513. 

https://doi.org/10.1016/j.jsp.2005.11.001 

Hena, P., Wulan Sari, L., & Syafrudin, M. (2024). OVERVIEW OF WORK ENGAGEMENT 

FOR PRIMARY SCHOOL TEACHERS WITH PNS STATUS. European Journal of 

Psychological Research, 11(1). www.idpublications.org 

Hisbullah, A. A., & Psikologi, J. (n.d.). Hubungan antara Optimisme dengan Work 

Engagement pada Guru HUBUNGAN ANTARA OPTIMISME DENGAN WORK 

ENGAGEMENT PADA GURU Umi Anugerah Izzati. 

Industri, J. P., & Organisasi, D. (2018). Hubungan antara Job Insecurity dengan Work 

Engagement pada Guru Honorer SMA Negeri di Surabaya 44. In Tahun (Vol. 7). 

Jaya, L. H. S., & Ariyanto, E. (2021). The Effect of Vigor, Dedication and Absorption on the 

Employee Performance of PT Garuda Indonesia Cargo. European Journal of Business 

and Management Research, 6(4), 311–316. 

https://doi.org/10.24018/ejbmr.2021.6.4.1006 

Jose, G., & Mampilly, S. R. (2012). Satisfaction with HR Practices and Employee Engagement: 

A Social Exchange Perspective. In Journal of Economics and Behavioral Studies 

(Vol. 4, Issue 7). 



73 

 

 

Kular, Sandeep. (2008). Employee engagement : a literature review. Kingston Business School, 

Kingston University. 

Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., & Adis, C. S. 

(2017). Perceived Organizational Support: A Meta-Analytic Evaluation of 

Organizational Support Theory. Journal of Management, 43(6), 1854–1884. 

https://doi.org/10.1177/0149206315575554 

Marthina Rosyanti, D., Armanu, A., & Ratnawati, K. (2021). TEACHER WORK 

ENGAGEMENT IN INCLUSIVE SCHOOL. Jurnal Aplikasi Manajemen, 19(1), 92–

98. https://doi.org/10.21776/ub.jam.2021.019.01.09 

Nur, N. H., Hamka, H., & Yuliana, N. (2022). The Effect of Work Engagement on Nurse 

Performance at Makassar City Hospital. Journal of Asian Multicultural Research for 

Medical and Health Science Study, 3(1), 10–17. 

https://doi.org/10.47616/jamrmhss.v3i1.231 

Nurfadhilah, A., & Archianti Widiasih, P. (2024). The Influence of Perceived Organizational 

Support and Self-Resilience on Work Engagement among Teachers of Indonesia. 

9(1), 573–587. 

Purwaniningtyas, D. A., Adira, N., Kusmaryani, R. E., & Nurhayati, S. R. (2023). Teacher well-

being & engagement: The importance of teachers’ interpersonal relationships quality 

at school. Psychological Research and Intervention, 6(1), 7–17. 

https://doi.org/10.21831/pri.v6i1.61869 

rahmayani. (n.d.). 



74 

 

 

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review of the 

literature. Journal of Applied Psychology, 87(4), 698–714. 

https://doi.org/10.1037/0021-9010.87.4.698 

Saks, A. M. (2006). Antecedents and consequences of employee engagement. Journal of 

Managerial Psychology, 21(7), 600–619. 

https://doi.org/10.1108/02683940610690169 

Schaufeli, W. B., Arnold, D., Bakker, B., Psikologi, D., Lembaga, D., Psikologi, P., & 

Kesehatan, D. (2004). Tuntutan pekerjaan, sumber daya pekerjaan, dan hubungannya 

dengan kelelahan dan keterlibatan: studi multi-sampel. Jurnal Perilaku Organisasi J. 

Organiz. Berperilaku, 25, 293–315. https://doi.org/10.1002/pekerjaan.248 

Sudibjo, N., & Riantini, M. G. D. (2023). Factors Affecting Teachers’ Work Engagement: The 

Case of Private School Teachers in Jakarta Metropolitan, Indonesia. REICE. Revista 

Iberoamericana Sobre Calidad, Eficacia y Cambio En Educacion, 21(1), 119–137. 

https://doi.org/10.15366/reice2023.21.1.006 

Tabroni, I., & Aisah Jamil, N. (2022). MERDEKA BELAJAR POLICY AS A STRATEGY TO 

IMPROVE QUALITY OF EDUCATION. 13. 

https://doi.org/10.36835/syaikhuna.v13i1.5492 

THE MEASUREMENT OF ENGAGEMENT AND BURNOUT: A TWO SAMPLE 

CONFIRMATORY FACTOR ANALYTIC APPROACH. (2002). 

Universitas, P., Putra, W., Woro, S., Universitas, U., & Indrawati, S. M. (2023). BUDAYA 

ORGANISASI DAN KOMPENSASI TERHADAP KINERJA GURU MELALUI 

EMPLOYEE ENGAGEMENT DI SMK NEGERI DANDER BOJONEGORO. 

Jurnal Ilmiah Pendidikan Kebudayaan Dan Agama, 1(2). 



75 

 

 

Wati, M. R., & Anisah, H. U. (2021). PENGARUH PERCEIVED ORGANIZATIONAL 

SUPPORT (POS) TERHADAP ORGANIZATIONAL CITIZENSHIP 

BEHAVIORAL (OCB) DENGAN EMPLOYEE ENGAGEMENT SEBAGAI 

VARIABEL MEDIASI (STUDI PADA KARYAWAN YAYASAN UKHUWAH 

BANJARMASIN). JWM (JURNAL WAWASAN MANAJEMEN), 9(2), 142–155. 

https://doi.org/10.20527/jwm.v9i2.25 

Zamzamy, A. S., Kresna Setiadi, I., Nawir, J., Nasional, U. P., & Id, A. (n.d.). PROSIDING 

BIEMA Business Management, Economic, and Accounting National Seminar 

PENGARUH EMPLOYEE ENGAGEMENT, BUDAYA ORGANISASI, DAN WORK 

LIFE BALANCE TERHADAP TURNOVER INTENTION GURU SECONDARY 

JAKARTA ISLAMIC SCHOOL (Vol. 2). 

  

 


	HALAMAN PENGESAHAN
	HALAMAN PERNYATAAN
	HALAMAN PERSEMBAHAN
	MOTTO
	KATA PENGANTAR
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR LAMPIRAN
	INTISARI
	ABSTRACT
	BAB I
	PENDAHULUAN
	A. Latar Belakang
	B. Rumusan Masalah
	C. Tujuan Penelitian
	D. Manfaat Penelitian
	E. Keaslian Penelitian

	BAB II
	KAJIAN PUSTAKA
	A. Perceived Organizational Support
	1. Pengertian Perceived Organizational Support
	2. Dimensi Perceived Organizational Support
	B. Employee Engagement
	1. Pengertian Employee Engagement
	2. Aspek Employee Engagement
	3. Faktor Employee Engagement
	C. Pengaruh Perceived Organizational Support terhadap Employee Engagement
	D. Hipotesis Penelitian

	BAB III
	METODE PENELITIAN
	A. Jenis Penelitian
	B. Identifikasi Variabel Penelitian
	C. Definisi Operasional
	1. Perceived Organizational Support
	2. Employee Engagement
	D. Populasi dan Sampel
	E. Metode Pengumpulan Data
	F. Metode Analisa Data
	1. Uji Keabsahan
	2. Uji Asumsi
	3. Uji Hipotesis

	BAB IV
	HASIL DAN PEMBAHASAN
	A. Orientasi Kancah dan Persiapan Penelitian
	1. Orientasi Kancah
	2. Persiapan Pelaksanaan Penelitian
	B. Pelaksanaan Penelitian
	1. Pelaksanaan Uji Coba Penelitian
	2. Pelaksanaan Uji Sebenarnya
	C. Hasil Analisa Data
	1. Hasil Uji Coba Penelitian
	2. Hasil Uji Sebenarnya
	D. Pembahasan

	BAB V
	KESIMPULAN DAN SARAN
	A. Kesimpulan
	B. Saran

	DAFTAR PUSTAKA
	LAMPIRAN
	HALAMAN PENGESAHAN
	HALAMAN PERNYATAAN
	HALAMAN PERSEMBAHAN
	MOTTO
	KATA PENGANTAR
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR LAMPIRAN
	INTISARI
	ABSTRACT
	BAB I
	PENDAHULUAN
	A. Latar Belakang
	B. Rumusan Masalah
	C. Tujuan Penelitian
	D. Manfaat Penelitian
	E. Keaslian Penelitian

	BAB II
	KAJIAN PUSTAKA
	A. Perceived Organizational Support
	1. Pengertian Perceived Organizational Support
	2. Dimensi Perceived Organizational Support
	B. Employee Engagement
	1. Pengertian Employee Engagement
	2. Aspek Employee Engagement
	3. Faktor Employee Engagement
	C. Pengaruh Perceived Organizational Support terhadap Employee Engagement
	D. Hipotesis Penelitian

	BAB III
	METODE PENELITIAN
	A. Jenis Penelitian
	B. Identifikasi Variabel Penelitian
	C. Definisi Operasional
	1. Perceived Organizational Support
	2. Employee Engagement
	D. Populasi dan Sampel
	E. Metode Pengumpulan Data
	F. Metode Analisa Data
	1. Uji Keabsahan
	2. Uji Asumsi
	3. Uji Hipotesis

	BAB IV
	HASIL DAN PEMBAHASAN
	A. Orientasi Kancah dan Persiapan Penelitian
	1. Orientasi Kancah
	2. Persiapan Pelaksanaan Penelitian
	B. Pelaksanaan Penelitian
	1. Pelaksanaan Uji Coba Penelitian
	2. Pelaksanaan Uji Sebenarnya
	C. Hasil Analisa Data
	1. Hasil Uji Coba Penelitian
	2. Hasil Uji Sebenarnya
	D. Pembahasan

	BAB V
	KESIMPULAN DAN SARAN
	A. Kesimpulan
	B. Saran

	DAFTAR PUSTAKA
	LAMPIRAN
	HALAMAN PENGESAHAN
	HALAMAN PERNYATAAN
	HALAMAN PERSEMBAHAN
	MOTTO
	KATA PENGANTAR
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR LAMPIRAN
	INTISARI
	ABSTRACT
	BAB I
	PENDAHULUAN
	A. Latar Belakang
	B. Rumusan Masalah
	C. Tujuan Penelitian
	D. Manfaat Penelitian
	E. Keaslian Penelitian

	BAB II
	KAJIAN PUSTAKA
	A. Perceived Organizational Support
	1. Pengertian Perceived Organizational Support
	2. Dimensi Perceived Organizational Support
	B. Employee Engagement
	1. Pengertian Employee Engagement
	2. Aspek Employee Engagement
	3. Faktor Employee Engagement
	C. Pengaruh Perceived Organizational Support terhadap Employee Engagement
	D. Hipotesis Penelitian

	BAB III
	METODE PENELITIAN
	A. Jenis Penelitian
	B. Identifikasi Variabel Penelitian
	C. Definisi Operasional
	1. Perceived Organizational Support
	2. Employee Engagement
	D. Populasi dan Sampel
	E. Metode Pengumpulan Data
	F. Metode Analisa Data
	1. Uji Keabsahan
	2. Uji Asumsi
	3. Uji Hipotesis

	BAB IV
	HASIL DAN PEMBAHASAN
	A. Orientasi Kancah dan Persiapan Penelitian
	1. Orientasi Kancah
	2. Persiapan Pelaksanaan Penelitian
	B. Pelaksanaan Penelitian
	1. Pelaksanaan Uji Coba Penelitian
	2. Pelaksanaan Uji Sebenarnya
	C. Hasil Analisa Data
	1. Hasil Uji Coba Penelitian
	2. Hasil Uji Sebenarnya
	D. Pembahasan

	BAB V
	KESIMPULAN DAN SARAN
	A. Kesimpulan
	B. Saran

	DAFTAR PUSTAKA
	LAMPIRAN

