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ABSTRACT

Agency or company is a place where workers or employees who work under rules
set by the agency or company. Institution or company will select workers or
employees who Excel in their work in accordance with the criteria laid down by the
institution or company. Muhammadiyah University of Jember is an institution held
the election of outstanding employees every year.

This study aims to help Muhammadiyah University of Jember to select high-
performing employees. The methods used in this research is a method of profile
matching, in General, the process of matching the profile of the work method is to
compare the difference in value between the position profile of the so-called gap.
Profile matching method using multiple stages and formulations in the calculation
that include mapping the Gap, weighing, calculation and classification of core and
the second factor, the Total value of the calculation and determination of the
ranking calculation.
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