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MOTTO 

 

مَ نْ نَ  نَ نَ  َِ ىِف  نِنَ مَلِ  نَ ِمملِ هُ ف ىن َِ ى مِ ِْ نِ  َ  ِم

Barang siapa keluar untuk mencari ilmu maka dia berada di jalan Allah 
‘’ 

(HR.Turmudzi) 
 

 

“Imagination is more important than knowledge. Knowledge is limited , 

whereas imagination an area of sky and earth” 
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