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ABSTRAK

Penelitian bertujuan menganilisis pengaruh pengawasan,
kompetensidanlingkungankerjafisikterhadapkinerjapegawai.Data
yangdigunakandalam penelitianiniberupadataprimeryangdiperoleh
daripenyebarankuisioner.Adapunpenelitianinimerupakanpenelitian
dengantekniksensus,sehinggaseluruhpegawaiBAPPEDABondowoso
dijadikansempel.Metodeanalisisyangdigunakanadalahregresilinear
bergandadenganprogram SPSS21danujityangmenyatakanbahwa
variablepengawasan(X1),kompetensi(X2)danlingkungankerjafisik(X3)
berpengaruh secara siginifikan terhadap kinerja pegawai(Y).Dari
pengelolaandatatarafsignifikansinya(parsial)diperolehpengawasan
(0,000)kompetensi(0,000)danlingkungankerjafisik(0,000).Koefisien
determinasinyamendapatsumbangan58% terhadapkinerjapegawai
kantorBAPPEDASedangkansisanyasebesar42% dipengaruhinoleh
variablediluarpenelitianini.

Hasilpenelitiandengantaraf0,05(5%)menunjukkanbahwa:(1)
pengawasanberpengaruhsignifikanterhadapkinerjapegawaidengant
hitungsebesar0,750dannilaisignifikansihitung0,041.(2)kompetensi
berpengaruhsignifikanterhadapkinerjapegawaidenganthitungsebesar
2,288dannilaisignifikansihitung0,026. (3)lingkungankerjafisik
berpengaruhsignifikanterhadapkinerjapegawaidenganthitungsebesar
1,155dannilaisignifikansihitungsebesar0,025.KoefisiendeterminasiR2

sebesar0,576dapatdiartikanbahwa58%berarti0,424atau42%kinerja
pegawaipadaKantorBAPPEDABondowoso



Katakunci:pengawasan,kompetensi,lingkungankerjafisik,kinerja
pegawai

ABSTRACT

Basicresearchanalyzestheinfluenceofsupervision,efficiency
andphysicalworkenvironmentonemployeeperformance.Thedataused
in thisstudy isthe primary data obtained from the questionnaire
distribution.Asforthisresearchisacensustechniquestudy,BAPPEDA
backandforthfrom allBondowosoBAPPEDA becameperfect.The
analysismethodusedismultiplelinearregressionwithSPSS21program
andttestwhichstatesthatthesupervisionvariable(X1),competence(X2)
and environmentphysicalwork (X3)significantloss to employee
performance(Y).From thedatamanagement,thesignificancelevel
(partial)isobtainedbysupervision(0,000)ofcompetence(0,000)and
physicalworkenvironment(0,000).Thedeterminationcoefficientgets
58% contributiontotheperformanceofBAPPEDAofficestaff,whilethe
remaining42%isinfluencedbyvariablesoutsidethisstudy.

Theresultsofthestudywithalevelof0.05(5%)indicatethat:(1)
supervisionhasasignificanteffectonemployeeperformancewithtcount
of0.750andasignificancevalueof0.041.(2)competencehasa
significanteffectonemployeeperformancewithatcountof2.288anda
significance value of0.026.(3)physicalwork environmenthasa
significanteffectonemployeeperformancewithatcountof1.155anda
significancevalueof0.025.ThecoefficientofdeterminationR2is0.576,
which means that58% means 0.424 or42% ofthe employee's
performanceattheBondowosoBAPPEDAOffice



Keywords: supervision, competence, physical work environment,
employeeperformance
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