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ABSTRAK

Penelitianinibertujuanuntukmenganilisispengaruhkepuasan
kerjadandisiplinkerjasecaraparsialmaupunsimultan terhadap komitmen
organisasi.Jenispenelitiandeskriptifkuantitatifdengandesainpenelitiankausal.Popul
asididalampenelitianiniadalahseluruhkaryawan PT. PADMATIRTA WISESA
Cabang Jember.Sampel yang
digunakansebanyak61responden,menggunakanteknikproporsional random
sampling.Hasilpenelitianinimembuktikanbahwakepuasan
kerjadandisiplinkerjasecaraparsialmaupunsimultanberpengaruhsignifikanterhadap
komitmen
organisasi.Semuavariableindependenmemilikinilaikoefisienregresipositif,
artinyasemakinbervariasikepuasan kerjadansemakintinggidisiplin
kerjamakakomitmen organisasiakansemakinmeningkat.
Analisiskoefisiendeterminasimenunjukanbahwa25,0% komitmen
organisasidipengaruhiolehkepuasan kerjadandisiplinkerja.
Sedangkansisanya75,0%  dipengaruhiolehvariabel lain  diluar  model
ataupersamaan, sepertiLoyalitaskaryawan, Lingkungankerjadan lain - lain.

Kata kunci: kepuasan kerja, disiplin kerjadankomitmen organisasi
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ABSTRACT

This study aims to analyze the influence of job satisfaction and work discipline
partially orsimultaneously to organizational commitment. Quantitative descriptive
research type with causal research design. Population in this research is all
employees of PT. PADMATIRTA WISESA Jember Branch. The sample used were
61 respondents, using proportional random sampling technique. The results of
this study prove that job satisfaction and work discipline partially or
simultaneously have a significant effect on organizational commitment. All
independent variables have a positive regression coefficient value, meaning the
more varied job satisfaction and the higher the work discipline, the organization’s
commitment will increase. The coefficient of determination analysis shows that
25.0% organizational commitment is influenced by job satisfaction and work
discipline. While the remaining 75.0% influenced by other variables beyond the
model or equation, such as employee loyalty, work environment and others.

Keywords: job satisfaction, work discipline and organizational commitment
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