
ABSTRAK 

 

PenelitianinidilakukanpadapegawaiDinasKesehatanKabupatenBondowoso.Penelitianinibertujuan
untukmengetahuipengaruhpelatihan, 
disiplindanpengawasankerjaterhadapkinerjapegawaiDinasKesehatanKabupatenBondowoso.Dala
mpenelitianini data dikumpulkandenganalatbantuberupawawancaradankuesionerterhadap 56 
respondendenganteknikpurpossive sampling, yang 
bertujuanuntukmengetahuipersepsirespondenterhadapmasing-masingvariabel. Analisis yang 
digunakanmeliputiujiinstrumen data (ujivaliditasdanujireliabilitas), analisisregresi linear 
berganda, ujiasumsiklasik (ujinormalitas, ujimultikolinearitasdanujiheteroskedastisitas) 
danujihipotesis (uji F, uji t, koefisiendeterminasi).Dari 
hasilanalisismenggunakanregresidapatdiketahuibahwavariabelpelatihan (0,746), disiplin (0,314) 
danpengawasankerja (0,457), semuanyaberpengaruhpositifterhadapkinerjapegawai.Dari uji t 
diperolehhasilpelatihan (0,000), disiplin (0,027), danpengawasankerja (0,000), 
semuanyaberpengaruhsignifikanterhadapkinerjapegawai.Dari uji F diperolehhasilpelatihan, 
disiplindanpengawasankerja, semuanyaberpengaruhsignifikan (0,000) 
secarasimultanterhadapkinerjapegawai. 
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ABSTRACT 

This research was conducted on Health Officer District Bondowoso.The aim from this research 
is to know the effect from Training, Discipline and Supervision to work on the performance of 
the Health Officer District Bondowoso.In this research collected of data with observation, 
interview and questionnaire toward 56 respondents with purpossive sampling technique.This is 
doing to know theperceptions from respondents about each variable. Data instrument test 
(Validity test, and reliability test), multiple linear regression analysis, classic assumption test 
(Normality test, Multicolinearity test, heteroskedasticitytest, Linearity test), and hypothesis test 
(F test, t test,determination coefficient) will be used to analyze.From regression analysis, we 
know that training (0,746), discipline (0,314), and supervision to work (0,457) have the positive 
effect for the employee performance. From t test resulting training(0,000), discipline(0,027), and 
supervision to work(0,000), that mean all of three variables have significance influential toward 
employee performance . From F test resulting training, discipline and supervision to work, that 
mean all of six variables have simultaneous significance influential (0,000) toward employee 
performance. 
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