
 

86 

 

DAFTAR PUSTAKA 
 
 

Bandura, A. (1997). The Exercise of Control-W. H. Freeman & Control. 

Aleksieva, L. (2025). Preparing Pre-Service Teachers for the Digital Transformation of 

Education: Exploring University Teacher Educators’ Views and Practical Strategies. 

Education Sciences, 15(4). https://doi.org/10.3390/educsci15040404 

Ancillai, C., & Pascucci, F. (n.d.-a). Digital servitization as Business Model Innovation: an 

explorative study on the role of absorptive capacity. 

Ancillai, C., & Pascucci, F. (n.d.-b). Digital servitization as Business Model Innovation: an 

explorative study on the role of absorptive capacity. 

Antonopoulou, H., Matzavinou, P., Giannoukou, I., & Halkiopoulos, C. (2025). Teachers’ 

Digital Leadership and Competencies in Primary Education: A Cross-Sectional 

Behavioral Study. Education Sciences, 15(2). 

https://doi.org/10.3390/educsci15020215 

Armstrong, M., & Stephen, T. (2014). ARMSTRONG’S HANDBOOK OF HUMAN 

RESOURCE MANAGEMENT PRACTICE i. www.koganpage.com 

Bandura, Albert. (1998). Self-efficacy : the exercise of control. W.H. Freeman. 

Baron, R., & Kenny, D. (1986). The Moderator-Mediator Variable Distinction in Social 

Psychological Research: Conceptual, Strategic, and Statistical Considerations. 

Bates, T., & Vancouver, L. (2019). Teaching in a Digital Age-Second Edition Guidelines 

for designing teaching and learning. 

https://pressbooks.bccampus.ca/teachinginadigitalagev2/ 

Belchior-Rocha, H., Casquilho-Martins, I., & Simões, E. (2022). Transversal 

Competencies for Employability: From Higher Education to the Labour Market. 

Education Sciences, 12(4). https://doi.org/10.3390/educsci12040255 

Blanka, C., Krumay, B., & Rueckel, D. (2022). The interplay of digital transformation and 

employee competency: A design science approach. Technological Forecasting and 

Social Change, 178. https://doi.org/10.1016/j.techfore.2022.121575 

Bordbar, G., Konjkav Monfared, A., Sabokro, M., Dehghani, N., & Hosseini, E. (2021). 

Human resources competencies scale development and validation: an Iranian 

measure. Industrial and Commercial Training, 53(3), 250–267. 

https://doi.org/10.1108/ICT-03-2020-0028 

Carretero, S., Vuorikari, R., & Punie, Y. (2017). EUR 28558 EN The Digital Competence 

Framework for Citizens With eight proficiency levels and examples of use. 

Chung, C. H., & Chen, L. J. (2019). Text mining for human resources competencies: 

Taiwan example. European Journal of Training and Development, 45(6–7), 588–602. 

https://doi.org/10.1108/EJTD-07-2018-0060 

Coetzee, M., Veldsman, D., Potgieter, I. L., & Ferreira, N. (2025). Future-proof human 

resource competencies as synergetic boosters of workplace stewardship capability. SA 

Journal of Human Resource Management, 23, 9. 

https://doi.org/10.4102/sajhrm.v23i0.2862 

Creswell. (n.d.). 

Daryono, D., Gunawan, R. S., & Gunawan, D. S. (2025a). Proactive Digital 

Transformation Imperative (PDTI): The Role of Capabilities Strategic Digital 

Business in MSMEs. E3S Web of Conferences, 609. 

https://doi.org/10.1051/e3sconf/202560905010 

Daryono, D., Gunawan, R. S., & Gunawan, D. S. (2025b). Proactive Digital 

Transformation Imperative (PDTI): The Role of Capabilities Strategic Digital 

Business in MSMEs. E3S Web of Conferences, 609. 



87 

 

https://doi.org/10.1051/e3sconf/202560905010 

Delke, V., Schiele, H., Buchholz, W., & Kelly, S. (2023). Implementing Industry 4.0 

technologies: Future roles in purchasing and supply management. Technological 

Forecasting and Social Change, 196. https://doi.org/10.1016/j.techfore.2023.122847 

Ekonomi, J. K., Bisnis, D., Oktaviani, E., Asrinur, ), Wasono, A., Prakoso, I., 

Madiisriyatno, H., Manajemen, M. M., & Jakarta, P. (2023). Oikos-Nomos: 

TRANSFORMASI DIGITAL DAN STRATEGI MANAJEMEN. Jurnal Oikos-

Nomos, 16, 2023. 

Fernández, A., Gómez, B., Binjaku, K., & Meçe, E. K. (2023). Digital transformation 

initiatives in higher education institutions: A multivocal literature review. Education 

and Information Technologies, 28(10), 12351–12382. https://doi.org/10.1007/s10639-

022-11544-0 

Garduño-Durán, J., Rodríguez-Torres, Á. F., Salazar, C. M., & Arias-Moreno, E. (2025). 

The digital competencies of the future physical education professional: a comparative 

study Ecuador-Mexico. Sportis: Scientific Technical Journal of School Sport, 

Physical Education and Psychomotricity, 11(3). 

https://doi.org/10.17979/sportis.2025.11.3.11896 

Ghozali, I. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25. 

Hidayat, C. W., Sulistyo, Wilujeng, S., Chrismardani, Y., & Wahab. (2022). Human 

resource competencies, supply chain management, and financial performance. 

Uncertain Supply Chain Management, 10(2), 471–476. 

https://doi.org/10.5267/j.uscm.2021.12.004 

Inga-Avila, M., Churampi-Cangalaya, R. L., Ulloa Ninahuaman, J., Mendoza Caballero, 

E., Soto Cardenas, F. O., Visurraga Camargo, L. A., & Salas Matos, T. J. (2025). 

Digital talent and job satisfaction in the administrative staff of a public university with 

WarpPLS 8.0. Decision Science Letters, 14(1), 169–178. 

https://doi.org/10.5267/j.dsl.2024.10.003 

Kinowska, H., & Sienkiewicz, Ł. J. (2020). Influence of algorithmic management practices 

on workplace well-being – evidence from European organisations. Information 

Technology and People, 36(8), 21–42. https://doi.org/10.1108/ITP-02-2022-0079 

Kittel, A. F. D., Kunz, R. A. C., & Seufert, T. (2021). Self-Regulation in Informal 

Workplace Learning: Influence of Organizational Learning Culture and Job 

Characteristics. Frontiers in Psychology, 12. 

https://doi.org/10.3389/fpsyg.2021.643748 

Kurhayadi. (2025). Evaluating the readiness of public institutions for AI-Driven decision 

making: A framework for adaptive governance. Edelweiss Applied Science and 

Technology, 9(4), 1569–1580. https://doi.org/10.55214/25768484.v9i4.6335 

Lubis, A. S., Lumbanraja, P., Absah, Y., & Silalahi, A. S. (2022). Human resource 

competency 4.0 and its impact on Bank Indonesia employees’ readiness for 

transformational change. Journal of Organizational Change Management, 35(4–5), 

749–779. https://doi.org/10.1108/JOCM-02-2021-0045 

Mamanazarov, S. S., Khajiyeva, M. S., Abdullaeva, D. S., Yuldasheva, G., Azkhodjaeva, 

R. A., Pirnazarov, A. A., & Khamedova, N. A. (2025). Innovating Human Capital 

Development: The Role of Education, Law, and Economics Through Digital 

Transformation. Qubahan Academic Journal, 5(3), 78–113. 

https://doi.org/10.48161/qaj.v5n3a1698 

Masiko, P. B., Oluka, P. N., Kajjumba, G. W., Mugurusi, G., & Nyesiga, S. D. (2022a). 

Technology, human resource competencies and productivity in nascent petroleum 

industries: an empirical study. Technological Sustainability, 1(2), 132–144. 

https://doi.org/10.1108/TECHS-10-2021-0018 



88 

 

Masiko, P. B., Oluka, P. N., Kajjumba, G. W., Mugurusi, G., & Nyesiga, S. D. (2022b). 

Technology, human resource competencies and productivity in nascent petroleum 

industries: an empirical study. Technological Sustainability, 1(2), 132–144. 

https://doi.org/10.1108/TECHS-10-2021-0018 

Mazurchenko, A., & Maršíková, K. (2019). Digitally-powered human resource 

management: Skills and roles in the digital era. Acta Informatica Pragensia, 8(2), 72–

86. https://doi.org/10.18267/j.aip.125 

Nasirov, A., Jumanazarov, U., Yaxshiyev, A., Jumanazarov, U., Sultonov, O., Inatov, M., 

Matkarimov, N., & Matkarimov, I. (2025). Importance of Philological Studies in 

Library Collections. Indian Journal of Information Sources and Services, 15(2), 199–

207. https://doi.org/10.51983/ijiss-2025.IJISS.15.2.27 

Ogburn, W. F. (1922). Social Change With Respect To Culture And Original Nature. 

Panagiotidou, E., Chountalas, P. T., Magoutas, A. I., Georgakellos, D. A., & Lagodimos, 

A. G. (2025). Systematic Identification and Validation of Critical Success Factors for 

ISO/IEC 17025 Implementation. Administrative Sciences, 15(2). 

https://doi.org/10.3390/admsci15020060 

PB, S. (2019). Developing human resource competencies: an empirical evidence. Human 

Resource Development International, 22(4), 343–363. 

https://doi.org/10.1080/13678868.2019.1605580 

Piwowar-Sulej, K., Blštáková, J., Ližbetinová, L., & Zagorsek, B. (2024). The impact of 

digitalization on employees’ future competencies: has human resource development 

a conditional role here? Journal of Organizational Change Management, 37(8), 36–

52. https://doi.org/10.1108/JOCM-10-2023-0426 

Rahmi, E., Darmansyah, D., Yulastri, A., & Handrianto, C. (2025). Bridging 

Entrepreneurship Education and Digital Transformation: A Novel Experiential 

Learning Model for Entrepreneurial Mindset Development. International Journal of 

Learning, Teaching and Educational Research, 24(4), 640–660. 

https://doi.org/10.26803/ijlter.24.4.29 

Ravi, B. S., & Sumathi, G. N. (2023). Impact of HR managers’ competencies on 

organizational effectiveness: Mediating role of innovative HR practices. Problems 

and Perspectives in Management, 21(2), 667–681. 

https://doi.org/10.21511/ppm.21(2).2023.60 

Rethinking Pedagogy for a Digital Age. (n.d.). 

Revolusi Industri Keempat. (2019). 

Ristianti, D. H., Syahindra, W., Jumansyah, J., Marlena, M., & Bin Mohamed Arip, M. A. 

S. (2025). Development of smart digital interactive service as a strategy for guidance 

and counseling services in higher education. Journal of Education and Health 

Promotion, 14(1), 141. https://doi.org/10.4103/jehp.jehp_1994_23 

Ryan RM, & Deci EL. (2017). Self-Determination Theory Basic Psychological Needs in 

Motivation. 

Salmon, G. (2004). E-Moderating The Key to Online Teaching and Learning. 

Soegoto, Y., Prabowo, H., Nizar Hidayanto, A., Trisetyarso, A., & Dedy Pradipto, Y. 

(2023). Digital Transformation in Higher Education. In International Journal of 

Research and Applied Technology (Vol. 3, Number 2). 

Starke, S., & Ludviga, I. (2025). Unlocking Digital Potential—The Impact of Innovation 

and Self-Determined Learning. Systems, 13(5). 

https://doi.org/10.3390/systems13050396 

Sudiarti, L., Hamka, & Rivai, F. H. (2023). Development strategy of human resource 

competency in the preservation field. Record and Library Journal, 9(2), 268–282. 

https://doi.org/10.20473/rlj.V9-I2.2023.268-282 



89 

 

Trevisan, L. V., Eustachio, J. H. P. P., Dias, B. G., Filho, W. L., & Pedrozo, E. Á. (2024). 

Digital transformation towards sustainability in higher education: state-of-the-art and 

future research insights. In Environment, Development and Sustainability (Vol. 26, 

Number 2, pp. 2789–2810). Springer Science and Business Media B.V. 

https://doi.org/10.1007/s10668-022-02874-7 

Tu, D. T., Linh, B. T. H., Truong, N. H. X., Nguyet, T. T. M., & Linh, H. M. (2025). 

Digital workforce training: An empirical study of higher education institutions in 

Vietnam. Multidisciplinary Reviews, 8(11). 

https://doi.org/10.31893/multirev.2025347 

Tungpantong, C., Nilsook, P., & Wannapiroon, P. (2022). Factors Influencing Digital 

Transformation Adoption among Higher Education Institutions during Digital 

Disruption. Higher Education Studies, 12(2), 9. https://doi.org/10.5539/hes.v12n2p9 

  

 

  


