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ABSTRACT 

 

This study aims to examine and analyze the influence of company reputation, career 

development opportunities, and salary systems on the job interest of Generation Z in 

Banyuwangi Regency. Generation Z is a generation that has grown up in the digital era and 

possesses unique characteristics in selecting employment opportunities, such as considering 

company reputation, career development prospects, and competitive compensation systems. 

Therefore, companies need to understand the factors that can increase Generation Z's interest 

in employment as potential future workers. The independent variables in this study consist of 

company reputation, career development opportunities, and salary systems, while the 

dependent variable is the job interest of Generation Z. This study employs a quantitative 

approach with an explanatory research design. The population of this study consists of 

Generation Z individuals residing in Banyuwangi Regency. Data were collected through 

questionnaires developed based on the indicators of each research variable. The collected data 

were analyzed using validity tests, reliability tests, classical assumption tests, and multiple 

linear regression analysis to determine the partial and simultaneous effects of the independent 

variables on the dependent variable. The findings of this study are expected to contribute to the 

development of human resource management literature, particularly regarding the factors 

influencing Generation Z's job interest. Furthermore, the results are expected to provide 

valuable insights for companies in designing recruitment strategies and human resource 

management practices that align with the characteristics of Generation Z, thereby enhancing 

organizational attractiveness in the labor market. 
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Saya menyadari sepenuhnya bahwa skripsi ini masih memiliki kekurangan dan belum 

sempurna. Oleh sebab itu, saya sangat mengharapkan kritik dan saran yang membangun demi 

penyempurnaan di masa mendatang. 

Akhir kata, semoga skripsi ini dapat memberi manfaat bagi pengembangan ilmu 

pengetahuan, khususnya dalam bidang pemasaran, serta menjadi referensi bagi penelitian-
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